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COMMUNITY RESOURCE CENTRE TRAINEE SUPPORT PROGRAM 

Statement by Minister for Regional Development 
MR B.J. GRYLLS (Central Wheatbelt — Minister for Regional Development) [2.04 pm]: I inform the 
house about the community resource centre trainee support program. The long-term sustainability of many 
regional towns is dependent on opportunities for skills development and employment. The CRC trainee support 
program aims to help create pathways to employment for regional people while building capacity within the WA 
community resource network. Funding of up to $20 000 per trainee is provided through the royalties for regions 
fund to assist with the employment of a trainee for the duration of their traineeship, which is generally a 12-
month period. They are employed under national apprenticeship and traineeship employment-based training 
arrangements. Traineeships and apprenticeships are practical, hands-on training programs. Trainees are paid 
while they learn and traineeships offer a great start to all sorts of opportunities and careers. Each CRC 
determines its needs and the type of traineeship arrangement that will add value to the services it provides. 
Australian government apprenticeships incentives are available to the CRC as the employer. Age restrictions do 
not apply to traineeships, and a traineeship can commence at any time during the year. 

There are currently 79 trainees employed by CRCs across the state, from Kununurra in the north to Walpole in 
the south, with the support of Liberal–National government funding. Many CRCs are going through the process 
of either employing a trainee for the first time or employing additional trainees. Five trainees have completed 
their traineeships so far. The majority of traineeships being undertaken are for either certificate II, III or IV in 
business or certificate II, III or IV in business administration. Other traineeships being undertaken are in 
community services, information technology, library and information services, tourism, financial services, and 
arts administration. 

There has been excellent feedback from communities that are reaping the benefits of this program. At the 
opening of this year’s Wagin Woolorama, the Wagin Agricultural Society president publicly acknowledged the 
assistance provided to the committee by the trainees attached to the Wagin CRC. 

One of the greatest benefits of the program is that it enables young people to continue living in their home town 
while gaining new skills and earning an income. It is impossible to put a value on how important this is to the 
trainees, their families and the wider community. I recently received a letter from a trainee at one of the CRCs, 
outlining the great benefits that she has personally received by being a part of this program. She said the 
traineeship had given her the opportunity to change her life for the better, giving her greater skills and personal 
confidence, as well as a career with endless possibilities. If this is replicated across regional WA, then this is an 
extremely important investment in our young people and those who wish to retrain in a new career. 
 


